CENTER:


SECURITY SERVICES (5880)

DISTRIBUTION FACTOR:
Number of direct hire U.S. citizens and locally-employed staff – modifiable.

	SERVICES OFFERED
	SAMPLE PERFORMANCE STANDARDS
	POSSIBLE ASSESSMENT FACTORS

	Conduct pre-employment security clearance investigation requested by any agency of the USG under the authority of the chief of mission on all locally-employed staff (US and foreign national); USG-engaged contractors; personal household staff of direct-hire US citizens assigned to the mission.  

Issue Embassy ID cards to all vetted employees, vetted contractors and adult dependents of USG direct hire employees to allow access to any US mission facility upon completion of one-hour security briefing/update,


	Initiate pre-employment investigation within X workdays of receipt of all required, properly completed documentation.  RSO’s office will notify employing office within X workdays if documentation is incomplete or missing. 

RSO’s office will issue the appropriate I.D. badge within X workday of security briefing/update.
	How many pre-employment investigations were not begun on schedule?

How many badges were issued within the agreed upon time frames.


